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ABSTRACT

Objectives of this research were; 1. To study general context of monastery
administration of Administrative Monks in Patumthani Province, 2. To study Buddhadhamma
and theories related to monastery administration of Administrative Monks in Patumthani
Province and 3. To integrate Buddhadhamma for monastery management skill development
of Administrative Monks in Patumthani Province.

Methodology was mixed methods. The qualitative research collected data
from 19 key informants by in-depth-interview and analyzed data by descriptive and
systematical interpretation. The quantitative research collected data from 183 samples with
questionnaires and analyzed data with frequency, percentile, mean and standard deviation.

Findings were as follows:

1.The general context of monastery administration in Patumthanit Province

covered 4 areas; 1) monastery maintenance and religious properties; monasteries develop



themselves in line with the present society. The management of religious properties
coincided with administrative rules and regulations, 2) administration and governing,
administration was in line with Dhamma-vinaya, laws, rules of Sagha Supreme Council, rules
and regulations, order, resolutions, announcement and Supreme Patriarch’s order, 3)
education, training and preaching; promoting study of Dhamma and Pali and general
education for monks and novices. There were exchange of knowledge and cooperation and
4) support and facilitation for merit making; there was a specific place for contacting. Making
listing account of materials and other properties in monasteries. Applied new technology for
communication. The weakness of monastery management that lead to capacity
development of Administrative Monks was that (1) personnel with knowledge and skills were
not enough, (2) lack of balance between personnel, job and methods of authority allocation,
(3) working process and operation were not flexible and (4) budget was limited.
Administrative Monks must be developed under limitation for higher capacity to manage the
activities effectively

2. The monastery administration using Buddhadhamma indicated that by
overall the administration was at high level with the mean value at 4.10. Each aspect of
monastery administration were that integration of = Buddhadhamma for monastery
management skill development in Patumthani was at high level at all aspects. The
monastery administration of administrative monks in Patumthani province was at high level
with the mean value at 4.07 and were at high level at all aspects, except education, training
and preach were at the highest level

3. The integration of Buddhadhamma for monastery management skill
development of Administrative Monks were that: thinking skill; using Suppurisadhamma 7,
technology  skill, using Itthipatadhamma, human relation  skill, using using
Sanghahavattudhamma. Suppurisadhamma was the appropriate Dhamma for thinking skill
development that yielded the systematic and critical thinking with more well planned
process. Itthipatadhamma was the appropriate Dhamma for technical skill development.
The successful administration was the process of setting objectives and to achieve objectives
the administration must be carried out with techniques that was called “systematic
administration”. Sangkahavattudhamma was the appropriate Dhamma for human relations

skill development. The basic philosophy of working together was to have love and unity.



Human relations skill development by using collective administration would yield trust,

confidence in each others. This was the basic philosophy of cooperative working



